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Superintelligence2525 -Part of the New Work Workforce
ecosystem

Spotify-

Link

https://open.spotify.com/episode/5lwvxXEmdZvGCZavkt5v8X?
si=549f1fc35a654415

Superintelligence2525/Supi2525 consists of the following Sozio Techno
Info Universe. This Universe exists in every work project/process.
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Supi2525 STI Universe l.
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If you take a more detailed look into the STI Universe Layers, you
recognize,
That it’s nothing else as how People work in the Information Age.
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Supi2525 STI Universe Il.
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If you add the Workforce ecosystem to this chart, you get the Big Picture
of Human Capital -Future of Work.

More: Superintelligence2525 Knowledge Management

Human Capital-Future of Work

Driven by accelerating connectivity, new talent models, and cognitive
technologies, the way that work is done is changing. As robotics, Al, the gig
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economy, and crowds continue to grow, jobs and work are being reinvented,

creating the “augmented workforce.” To achieve new levels of business impact,
we have the opportunity to reconsider how jobs and work are designed around
integrated teams of people and machines to adapt and learn for future growth.
To learn more, visit Deloitte.com.

In fall 2022, MIT Sloan Management Review and Deloitte conducted their third
annual Future of the Workforce global survey. More than 3,700 managers and
leaders from around the world weighed in on how their organizations
approach managing their workforces.

The research team divided these respondents into three maturity categories
based on their responses to questions about how they define their workforces,
the degree to which they manage their workforces in a holistic manner, and
how prepared they feel to manage a workforce consisting of a mix of internal
and external participants. The resulting workforce ecosystem orchestration
index, which comprises Intentional Orchestrators (12% of all respondents),
Partial Orchestrators (74%), and Non-Orchestrators (14%), provides a model to
leaders across industry and geography to think about how best to plan for,
engage, monitor, and retain workers to optimize productivity, strategic
alignment, and worker satisfaction.

More:
Workforce ecosytems -A new strategic approach to the future of work
Human Capital -The Future of Work

Intentionally Orchestraating Workforce Ecosystems
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FIGURE 1

Workforce ecosystem orchestration

In a workforce ecosystem that extends beyond full- and part-time employees to include
individuals and partner arganizations, intentional orchestrators excel at workforce management

that advances enterprise goals

c©0-0O

EMPLOYEES LONG-TERM FREELANCERS/ SER';’IE COMPLEMENTORS TECHNOLOGIES

CONTRACTORS  GIG WORKERS PROVIDERS (app developers,  (chatbots, robats,
accessory other)
providers)

tional Non- Partial orchestrators

trat orchestrators
Source: 2022 MIT 5MR-Deloitte Future of the Workforce global survey

Deloitte Insights | deloitte.com/in

Big Idea/Picture of Human Capital -Future of Work.

In a Workforce ecosystem it’s mainly information that has to be effectively

and
efficiently be managed by People with the help of new Technologies.

With the help of Superintelligence2525 this can easily be done.
The following chart shows the integration of the workforce ecosystem with

Superintelligence2525/Supi2525.
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